then in effect under the prior employer’s plan continued to his retirement. The retirement benefits payable as a result of
this agreement will be offset by the value of any qualified and non-qualified defined benefit pension plan of the prior
employer.

The purpose of these agreements was to ensure that Messrs. Leverett, Klappa, Keyes, Garvin, and Fletcher did not lose
pension earnings by joining the executive management team at WEC Energy Group they otherwise would have received
from their former employers. Without providing a means to retain these pension benefits, it would have been difficult for
WEC Energy Group to attract these officers.

The SPP provides for a mandatory lump sum payment upon a change in control if the executive’s employment is
terminated within 18 months after the change in control. The Wisconsin Energy Corporation 2014 Rabbi Trust, a grantor
trust, funds certain non-qualified benefits, including the SPP and the ILAs, as well as the Executive Deferred
Compensation Plan and the Directors’ Deferred Compensation Plan. See “Potential Payments upon Termination or
Change in Control” later in this proxy statement for additional information.

Effective January 1, 2015, all newly hired management employees, including executive officers, will receive a 6%
contribution annually from the Company into WEC Energy Group’s 401(k) plan rather than participate in the WEC Energy
Group Plan. In connection with this new plan, the Compensation Committee adopted the WEC Energy Group Non-
Qualified Retirement Savings Plan which provides “make-whole” benefits to address Internal Revenue Code limits on the
amount of money that can be contributed to a 401(k) plan. The NEOs do not participate in these plans as they are
grandfathered under the WEC Energy Group Plan.

NONQUALIFIED DEFERRED COMPENSATION FOR FISCAL YEAR 2016

The following table reflects activity by the NEOs during 2016 in WEC Energy Group’s Executive Deferred Compensation
Plan discussed below.

Executive Contributions

Registrant Contributions

Aggregate Earnings

Aggregate Withdrawals /

Aggregate Balance at

Name in Last Fiscal Year (" in Last Fiscal Year In Last Fiscal Year Distributions Last Fiscal Year-End
%) $) () $) $)
Allen L. Leverett 337,315 87,483 184,950 — 4,569,754
Scott J. Lauber 92,539 12,938 55,306 — 1,198,082
Gale E. Klappa 294,210 130,035 286,365 854,416 7,689,744
J. Patrick Keyes 1,230,920 44,709 222,480 — 3,248,340
Susan H. Martin 455,796 37,930 71,770 — 1,984,376
Robert M. Garvin 64,762 26,406 9,473 — 420,391
J. Kevin Fletcher 301,724 26,701 53,933 — 1,667,917

™" All of the amounts are reported as compensation in the "Summary Compensation Table" of this proxy statement.

@ $2,653,620, $6,427,571, $1,620,519, $288,906, and $573,525 of the reported amounts were reported as compensation in the Summary

Compensation Tables in prior proxy statements for Messrs. Leverett, Klappa, Keyes, and Garvin, and Ms. Martin, respectively.
Mr. Lauber and Mr. Fletcher became named executive officers in 2016.

Executive Deferred Compensation Plan

WEC Energy Group maintains two executive deferred compensation plans in which the NEOs participate: the Legacy
WEC Energy Group Executive Deferred Compensation Plan (the “Legacy EDCP”), and the WEC Energy Group Executive
Deferred Compensation Plan (the “EDCP”) adopted effective January 1, 2005 to comply with Section 409A of the Internal
Revenue Code. The Legacy EDCP provides that (1) amounts earned, deferred, vested, credited, and/or accrued as of
December 31, 2004 are preserved and frozen so that these amounts are exempt from Section 409A and (2) no new
employees may participate in the Legacy EDCP as of January 1, 2005. Since January 1, 2005, all deferrals have been
made to the EDCP. The provisions of the EDCP as in effect on December 31, 2016, are described below, as are the
payout provisions of the Legacy EDCP.

The EDCP. Under the plan, a participant may defer up to 50% of his or her base salary, annual incentive compensation
and vested awards of performance units. Stock option gains, vested restricted stock, and short-term dividend equivalents
may not be deferred into the EDCP.
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