
Diversity and Inclusion

We strive to promote a culture of inclusion where individuals feel respected, are treated fairly, encouraged to share their ideas

and have an opportunity to contribute their full selves every day at work. Diversity and inclusion (D&I) are integrated in our core

values and a key part of our sustainability strategy.

We believe that a diverse workforce and inclusive culture is instrumental in helping us drive long-term value at MTI. True

ingenuity comes from every employee feeling empowered to bring their most authentic selves to work, and we continuously

invest in our people to support the success of MTI colleagues around the globe.

Our commitment to a diverse and inclusive workplace is embodied in numerous policies and procedures including our Diversity

Policy and Mission Statement, Equal Opportunity Policy, our Employee Code of Conduct and our Human Rights Policy. We expect

all employees to build and sustain a work environment that embraces individuality and collaboration to drive strong results. We

are committed to providing a workplace free of discrimination, harassment, and retaliation regardless of race, ethnicity, color,

religion, sex, sexual orientation, marital status, age, disability, gender identity, national origin or any other classification.

Our Global Inclusion Council, which is chaired by our CEO, is given the directive to examine how we promote and support

diversity in all its forms and to develop a strategy to drive meaningful programs to achieve our objectives. The Council, which

comprises a cross section of business leaders from across our company’s regions and business areas, oversees progress to

achieve our strategic imperatives, facilitates focus areas, and provides the resources needed to execute initiatives.

We have made strong progress with D&I over the past several years — reshaping policies and benefits, training our leaders,

and engaging our employees in meaningful dialogue to build understanding and a culture of inclusion. We are driving the

importance of D&I through all levels of the organization so every employee is knowledgeable and comfortable engaging with

the topic.

Shareholder Proposals and Nominations

The Company’s by-laws describe the procedures that a shareholder must follow to nominate a candidate for director or to

introduce an item of business at a meeting of shareholders. These procedures provide that, except as set forth in ‘‘Proxy

Access’’ below, nominations for directors and items of business to be introduced at an annual meeting of shareholders must

be submitted in writing to the Secretary of Minerals Technologies Inc. at 622 Third Avenue, 38th Floor, New York, New York

10017-6707. If intended to be considered at an annual meeting, the nomination or proposed item of business must be

received not less than 70 days nor more than 90 days in advance of the first anniversary of the previous year’s annual meeting.

Therefore, for purposes of the 2025 Annual Meeting, any nomination or proposal must be received between February 14 and

March 6, 2025. With respect to any other meeting of shareholders, the nomination or item of business must be received not

later than the close of business on the tenth day following the date of our public announcement of the date of the meeting.

Under the rules of the Securities and Exchange Commission (‘‘SEC’’), if a shareholder proposal intended to be presented at the

2025 Annual Meeting is to be included in the proxy statement and form of proxy relating to that meeting, we must receive the

proposal at the address above no later than 120 days before the anniversary of the mailing date of the Company’s proxy

statement in connection with the 2024 Annual Meeting. Therefore, for purposes of the 2025 Annual Meeting, any such

proposal must be received no later than December 5, 2024.

The nomination or item of business must contain:

• The name and address of the shareholder giving notice, as they appear in our books (and of the beneficial owner, if other

than the shareholder, on whose behalf the proposal is made);

• the class and number of shares of stock owned of record or beneficially by the shareholder giving notice (and by the

beneficial owner, if other than the shareholder, on whose behalf the proposal is made);

• a representation that the shareholder is a holder of record of stock entitled to vote at the meeting, and intends to appear

at the meeting in person or by proxy to make the proposal; and

• a representation whether the shareholder (or beneficial owner, if any) intends, or is part of a group which intends, to deliver

a proxy statement and form of proxy to holders of at least the percentage of outstanding stock required to elect the

nominee or approve the proposal and/or otherwise solicit proxies from shareholders in support of the nomination or

proposal.
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