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expired ten years from the date of the grant. Options to purchase an aggregate of 50,000 fully vested options remain 
outstanding under the 2006 Plan. The 2006 Plan expired upon the adoption of the 2011 Plan. 

Employment, Retirement and Severance Plans and Agreements

Corrado De Gasperis Employment Agreement

 Mr. De Gasperis was hired to serve as our Chief Executive Officer and President effective April 21, 2010. In 
connection with his employment, the Company entered into an Employment Agreement with Mr. De Gasperis, which also 
provided for his election as a director upon closing of the recapitalization and the capital raise transactions in 2010.

 Term. The agreement expired on April 21, 2014 and is automatically extended for additional one-year periods unless 
notice of termination is provided. If a “change in control” of the Company (as defined in the agreement) occurs and the 
remaining term of the agreement is less than three years, then the term will be extended to three years beyond the date of the 
change in control.

 Salary and Other Benefits. Under the agreement, Mr. De Gasperis is entitled to an annual base salary of $360,000. Mr. 
De Gasperis is entitled to participate in each of our medical, pension or other employee benefit plans generally available to 
employees. Mr. De Gasperis is also entitled to participate in any of our incentive or compensation plans. The agreement also 
requires us to adopt a profit sharing plan whereby 10% of net cash profits before principal payments of indebtedness and 
investments in fixed assets will be set aside for semi-annual payments to employees, no less than 35% of which shall be 
payable to Mr. De Gasperis. The profit sharing plan has not yet been established.

 Equity Awards. The Company was required to adopt an equity incentive plan with certain terms. The Board adopted 
the 2011 Plan in June 2011 and granted an award of 2,750,000 shares of restricted stock under the 2011 Plan in December 2011, 
with the terms described under the caption “Compensation Discussion and Analysis - Stock-Based Compensation.”

 Rights on Termination of Employment. If Mr. De Gasperis employment is terminated without “cause,” if his 
employment is terminated due to his “disability” or if he resigns for “good reason” (each term as defined in his agreement), 
subject to his executing a release in our favor, Mr. De Gasperis shall be entitled to:

• a lump sum payment of all accrued amounts due to him through the date of his termination;
• continued base salary for twelve months (or thirty-six months if the termination is during the three year period 

following a change in control); and
• continuation of health and life insurance benefits for the longer of the period during which base salary is payable 

following termination or 18 months (unless he is entitled to participate in the health plan of a new employer).

 If Mr. De Gasperis’ employment is terminated due to his death, his estate is entitled to the benefits (other than 
continued life insurance coverage) outlined above.

 Upon a termination of Mr. De Gasperis employment for cause or his resignation without good reason, he shall be 
entitled to a lump sum payment of all amounts due to him through the date of his termination.

 Non-Compete. The agreement prohibits Mr. De Gasperis from competing with us during the term of his employment 
and for one year thereafter.

Judd Merrill’s Employment Agreement

 Mr. Merrill was appointed to serve as our Chief Accounting Officer effective January 1, 2014 and Chief Financial 
Officer effective February 5, 2015 and he is currently our Chief Financial Officer.

 Salary and Other Benefits. Under the agreement, Mr. Merrill is entitled to an annual base salary of $165,000. Mr. 
Merrill is entitled to participate in each of our medical, pension or other employee benefit plans generally available to 
employees. Mr. Merrill is also entitled to participate in any of our incentive or compensation plans, including any profit sharing 
plan contemplated by Mr. Merrill’s employment agreement. The profit sharing plan has not yet been established.


